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Initiative - Educational Initiatives in Dantewada

Name of the Awardee - Shri Omprakash Choudhary
Collector, Dantewada

Project in Brief

South Bastar and Dantewada are known for incidences of naxalism and
consequent violence. As a consequence, children drop out of school and
the literacy rate is currently aslow as 33 percent. The only way to contain
extremism isto prevent future generationsfrom following thisideol ogy based
on murders. With thisin view, Shri Omprakash Choudhary, District Collector
embarked on amission of mental transformation.

Implementation Highlights

* Resdentia facilitiesare provided to all out-of-school children. Ministry
of Human Resource Development (MoHRD) has sanctioned 500
seater residential campuses for the out-of-school children.

* No community school must be closed. As the situation gets better,
these schools can be given more emphasis.

Assessment of panchayats was done with the help of the locals, in
places which were shut down due to conflicts or destroyed by the
extremists.

» Educated and unemployed loca boys and girls were employed as
volunteers (Anudeshaks) for the survey of drop out children and
enrolling them in prefabricated structures. Incentives were given
to these volunteers for every enrolment.

* In cases where permanent structures are not possible, the district
administration has installed pre-fabricated structures certified by
the National Bamboo Mission.

» Education wasmade interesting to attract children and their parents,
so that they will send their children even from far off places.
Activitieslike Children Talent Festival, summer camps etc. provided
children with a platform to express their talent.

» Theinfrastructure was created in record time and 21 pota cabinsg/
residential schools are currently under construction.

Tamanna: With a view to broaden the horizons of al levels of children, a
science museum, adistrict library and an audio visual theatre were compl eted
in a month’s time at the district headquarters.

Implementation of the provisions of the Right to Education (RTE)
in letter and spirit: The RTE envisages enrolment of 25 percent of the
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children from the deprived society. But in places like Dantewada, these
dotsremain unutilised asthereisno provision for residential facilities. Hence,
the schools with government help are providing residential facilities so that
students of marginalized communities may avail of school education.

High School Education: In Dantewada out of 38,000 students (from
classes 1% to 8"), only 5,116 make it to the classes 9" to 12". To address
the problem, clusters from important junctions were chosen to provide
residential support. It, thus, increased the enrolment numbers and also
improved the quality of education.

Chhoo Lo Asmaan: The programme is an initiative for qualitative
improvement in Science Education in 11" and 12" standard. Realizing the
difficulty of bringing quality teaching in science for ahandful of children, a
common centralized residentia |ocation was chosento bringin adl the students
to thislocation. All the qualified and experienced teachers from the district
were selected for this initiative.

Education City: The district administration started establishing 97 acres
of township at the cost of = 100 crore dedicated exclusively for the
residential and classroom educational facilities.

Skill Education: To add value to those students who have no basic literacy
levels, alivelihood college was established on a public private partnership
model. The main focusis on the 10" and 12'" class pass unemployed youth.
Through coordination and participation of organizations like Indicant,
Tomorrow Foundation, Larsen & Toubro, skill building is imparted. The
trained youth are then provided employment through, linkages to the
industries.

Outputs/Outcomes

» The key functions of the initiative are the education and literary
programs to those who are disadvantaged in the society. No child is
deprived of education and moreover skill building adds value to their
personaity and helps secure job.

* Increasein thefaith in the system, as people from the interior villages
now come forward to educate their children and thus the gap between
government and the people has reduced.

» Enrolment, pass percentage, employment for the youth has improved
at a high rate. 98 percent of the students from the 8" class have
moved on to the 9" class.

» Thebeneficiaries are realizing the quantitative and qualitative change
in the education system prevailing in the district.
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Initiative - Daliya Jalao: Liberating Manual Scavengers and
Moving Towards Total Sanitation

Name of the Awardee - Shri Amit Gupta, IAS, then District
Magistrate, Budaun, Uttar Pradesh

Project in Brief

The Employment of Manual Scavengers and Construction of Dry Latrines
(Prohibition) Act, 1993 of Parliament and Hon' ble Supreme Court ruling in
PIL, 2003 have banned the practice of manual scavenging. But the practice
was still continuing in Budaun district and aninitiative was taken to eliminate
it. It was decided to collect baskets and broomsin the village and burn them
in the presence of everyone. A rehabilitation package for those involved in
manual scavenging was developed. They were given the benefit of various
loan schemes of the government, pension schemes, specia scholarships for
children, rural housing schemes and skill up-gradation training. The
community of manual scavengers was involved and they organized
themselvesto eliminate manual scavenging. Their socia inclusion wasthus
ensured. All dry toiletsin rural areas were converted to flush latrines.

Implementation Highlights

* The work started in July 2010 and by July 2011, all the scavengers
had been rescued and rehabilitated. Dry latrines were a so phased out
fully.

» Activities like daily reporting, reviews, open village mesetings and
distribution of entitlements in the meetings itself, involvement of
Balmiki community and participation of its leaders have ensured
unprecedented transparency in the initiative.

» The most important stakeholders of this initiative were the people
engaged in thework of manual scavenging. The strategy of the district
administration to mark the ending of manua scavenging in villages
with the burning of wicker basket of manual scavengers (DaliyaJdao)
became the hallmark of the drive. The policy of utilizing the services
of people from scavenging community as masonsin toilet construction
made them their own change agent. Thus, the participatory approach
made the initiative self reinforcing.

» TheBamiki organization in the district namely RashtriyaBalmiki Jan
Vikas Manch, popularly known as Balmiki Sena was involved from
the beginning of the drive. The approach and concern shown by the
district administration resulted in Balmiki Sena'sintensive mobilization
for liberating manual scavengers. It also exerted socia pressure on
their fellow community memberswho were gill engaged in the practice
of manual scavenging.
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» The other important stakeholders of the initiative were users of dry

latrine. Informing them about the ill effects of dry latrine made them
come forward to convert their toilets. Panchayat representatives a so
participated actively in diminating dry latrinefrom their villages. People
from neighboring villages were also very supportive as having dry
latrine in nearby home caused health problems to them also.

Village level government functionaries became active participants by
constructing toilets in their homes and in their friend’s and relative's
homes.

Outputs/Outcomes

All the 2750 manual scavengers have been liberated. Their children
and family members have been successfully linked to government
welfare schemes and engaged in alternate trades like masonry, buffalo
keeping. Their children have been enrolled in schools and have been
given special scholarships.

The existing 50,000 dry toilets have been removed and pour flush
latrines are being used. Asaresult of the campaign, peoplearebuilding
new toilets by availing of government support of ~ 1500.

The families of manual scavengers are now opposing manual
scavenging and their women are pro-actively working with Balmiki
Sena to motivate manual scavengers in other districts to quit this
inhuman occupation. They have made Daliya Jalao a counter
hegemony strategy.

There is a sharp decrease in epidemics and diseases in the villages.
Diarrhea cases have come down from 18216 in 2009-2010 to 12675
in 2010-2011. The number of children found sick in pulse polio
rounds has come down from 155 to 95. The number of polio cases
which were 52 in 2009 are non-existent now.

Four hundred villages and blocks have been covered. Five hundred
masons have been trained, out of which 65 are from scavenger
families.
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Initiative - Saving Open Spaces and Urban Lakes (SOUL) and
Cultural Rguvenation of the Twin City of
Hubli - Dharwad

Name of the Awardee - Shri Darpan Jain, IAS
then Deputy Commissioner, Dharwad

Project in Brief

The geographical location, at the cusp of the Western Ghats and beginning
of the black cotton soil, make the twin cities of Hubli Dharwad unique. The
state of lakes and parks in the twin cities deteriorated with the drying up of
lakes and pollution of the parks due to encroachments, sewage and garbage
disposal. In addition, they also became ahub for anti-social activities. Lack
of recreational and open spaces encouraged Shri Darpan Jain, Deputy
Commissioner toinitiate revitalization of the city by restoring its open spaces
and urban lakesto achieve sustainable development. Thiswould dso reinstate
the trust of the citizens towards the development authorities.

In addition to the restoration of parks, open and recreationa spaces, the
second objective of the project was to restore the cultural legacy of
Hubli-Dharwad, which was once the citaddl for Hindustani music.

Implementation Highlights

» Convergence of different departments, which were under the control
of different bodies, under oneinitiative.

* Inculcating the need for amacro level initiative towards rebuilding the
environmental sustainability of the city. This required convergence of
funds from various sources towards a larger objective rather than
allocating them for smaller insignificant items.

 Introduction of unique architectural characteristic for the buildings by
involving architects.

* Maximizing the use of services of the district construction agency,
Dharwad Nirmithi Kendrawhich was made the implementing authority
and helped in reduction of the cost of construction.

» Creation of separate trusts and user fees for each infrastructure set
up to promote culture.

* Revenue through entry tickets, parking fees, lease of cafeteria and
amusement area were directed towards the maintenance and
sustainability of the project.
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» Building of an environment friendly, culturally strong and healthy
city while creating a unique identity.

Outputs/Outcomes

» The initiative has been successful in creating infrastructure worth
" 40 crores.

» More than a lakh people are enjoying the various facilities
created under the infrastructure every month. This is a testimony
of the effectiveness of the initiative.

» The urban development along with the cultural development of
Hubli-Dharwad has been successful in building an environment-
friendly, culturally strong and healthy city.

* The generation of revenue through user fees makes the initiative
fully sustainable.
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Initiative - Sugarcane Information System, Uttar Pradesh

Names of the Awardees - 1. Shri Kamran Rizvi, |AS, then Cane
Commissioner, Govt. of Uttar Pradesh

2. Shri Amitabh Prakash, Additional then
Cane Commissioner, Govt. of UP

3. Shri Rgjesh Kumar Panday, then Joint
Cane Commissioner, Govt. of UP

4, Shri Anil Kumar Sharma
then Chief Engineer, Govt. of UP

5. Shri Sateyndra Singh, Deputy Cane
Commissioner, Govt. of UP

6. Dr. Virendra Bahadur Singh
Distt. Cane Officer, Govt. of UP

Project in Brief

Sugarcane procurement is a sensitive issue in any state. In Uttar Pradesh,
which has half the national sugarcane producing area, it also has a bearing
on law and order. Hence, management of sugarcane procurement is a
difficult and sensitiveissue. In order to manage this process of procurement,
the team of officersled by Shri Kamran Rizvi, took measuresthat led to the
devel opment of sugarcane information system, at no cost to the Government.
This project is an outcome of a collaborative process between the
Government, private sector and the cooperative. The system has enabled a
trangparent and easy method of procurement and has benefitted both the
farmer and the industry.

Implementation Highlights

» Callaboration: The cost of the system was borne by the sugar mills;
the Grower Societies provided their database, while the Government
was the system planner, facilitator and integrator.

» Accessibility: To allow accessibility to al the stakeholders of
varying literacy levels, the information is made available through
3 systems; a website (highly literate who have access to a PC),
SMS & Query SMS (medium level literates who are mobile
phone users) and through IVRS (low level literated/illiterates who
use a landline/mobile phone). The language of the SMS was set in
Hindi, for effective communication.

* Hand Held Computer: Inorder to reduce the errors due to traditional
handwritten transaction dips, hand held computer wasinstalled at the
purchase centres of the sugar mills. The hand held computer connects
the main computer of the sugar mill with a printer and a GPRS. The
hand held computer prints aweight dip and sends an SMS regarding
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thetransaction, the grower’ s database al so gets automatically updated
with thisinformation.

Standardization: Centralized setting of standards ensured that all
the sugar millsin the state adhered to uniform standards.

Training was provided to the IT personnel of each of the 125 millsto
ensure flawless execution. The farmers were simultaneously trained

on the effective use of the three systems.
Outputs/Outcomes

Total Coverage
» Every farmer in the catchment areas of millsis covered.
» 125 Sugar Mills covered.
* Number of sugarcane farmers under SIS is 30,00,000.

* Improved communication between the farmers and the sugar mills.
» The project has brought in complete transparency in the sale and

purchase of sugarcane worth ~ 18,000 crore.

* SlIStracks 15.0 crore interactions/transactions of each of the 30 lakh

farmers on a minute-minute basis.

Financial Benefit
» Total savings -~ 1547.26 crore
o Farmers -~ 846.54 crore
o Sugar Mills -~ 700.72 crore
* No cost to Government
e Free to armers

Effectiveness
e 14577 millionSMS
» 3.48 million hitson website
e 276 millionIVRScalls

Benefits to Gover nment
» Transparency and better control
» Increased efficiency and effectiveness
» Elimination of sugar mafia
* Reduction in layers of Government
Benefits to Sugar Mills
» Supply of fresh sugarcane with higher juice and sucrose content
* Increase in production
 Better capacity utilization due to optimum scheduling.
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Initiative - Transformation of Commercial Tax Regime in
Karnataka

Names of the Awardees - 1. Shri Pradeep Singh Kharola, IAS,
Commissioner of Commercia Taxes
(CCT), Commercia Taxes Department
Government of Karnataka

2. Shri Ajay Seth, IAS, Principa
Secretary (B&R), Finance Department
Government of Karnataka

3. Shri Subhodh Yadav, IAS, Addl.
CCT, Commercial Taxes Department
Government of Karnataka

4. Shri H.N. Jaypal, Addl. CCT
Commercial Taxes Department
Government of Karnataka

5. Shri Venkateshan A., Deputy Director
General, National Informatics Centre

6. Shri P V. Bhat, Sr. Tech Director
National Informatics Centre

7. Shri R. E. Thippeswamy, Asst. CCT
Commercial Taxes Department
Government of Karnataka

Project in Brief

The Commercial Taxes Department isresponsiblefor ensuring that millions
of commercia tax transactions that occur per day are being accounted for
Traditionaly, these procedures were done manually, which complicated the
task of monitoring. The tax payers were required to physically go to the
offices every month to file returns, remit taxes and for other formalities.
The bulky paper documentation was difficult to processand eval uate, besides
lacking transparency. In the wake of such scenario, the interface of the
Department with itstaxpayerswas converted to interaction through * internet’
only. The internal processes, laws and the rules were changed accordingly
to suit the initiative of ‘ Transforming the Commercia Taxes'. In addition
to the installation of robust hardware system across the state, capacity
building within the department as well as the taxpayers was required to
adopt the new technology.
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Implementation Highlights

Introduction of anew paradigm in tax administration, which includes
new systems and procedures, sdlf policing systems like:

* e SUGAM (Simple Uploading of Goods Arrival and Movement).
» e SUVEGA (Simply Upload about the Vehicle and Go Across).

* eVARADAN (VAT registration and Documentation Access
through Internet).

* eVARADI (VAT Return and Data through Internet).

In addition, electronic remittance of tax dues through e-payment has
been introduced for eliminating the hasde of clearing the cheque
payment by the dealers, along with online issue of statutory forms
and grievance redressal. e GRAHAK (Guaranteed Response Against
Hidden Activities of tax evasion in Karnataka) has been introduced
for complaint redressal and to ensure effective and transparent delivery
of services.

The initiative recognizes the department as a service provider. All the
payments to be received and the services delivered are done
electronicaly.

Training was conducted for the officers at various levels for capacity
building. In addition, transparent personnel policies have been
introduced which hasincreased the morale of the employees and gave
them exposure to all types of jobs.

In addition, eCAS (Comprehensive Assessment System) has been
introduced to strengthen internal accountability.

Outputs/Outcomes

Implementation of the initiative reduced the number of people coming
to the department on a daily basis to less than 1,000 per day, from
approximately 30,000 people before theimplementation of theinitiative.

The revenue recorded a growth rate of about 22 per cent in
2011-2012. Thiswas 27 per cent in 2010-2011.

Theinitiative has proved to be environment friendly initiative with the
saving of at least three tons of paper per day.

The average waiting time has reduced from seven minutes to less
than aminute. e-SUVEGA has reduced the time for transit pass from
one hour to three minutes. Theinitiative hasincreased the transparency
and accountability of the Department, thereby, eliminating corrupt
practices.

The office-dealer interaction time, time of physical visits to the
department has been reduced to a large extent with the introduction
of this initiative, thus, proving to be effective as well as efficient in
sarvice ddlivery.
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Initiative - Excellence in Rural Management and Development
in the Challenging Physical Environment of the
Sikkim Himalaya

Name of the - Rura Management and Development Department
Organization Government of Sikkim
Project in brief

Sikkimisaregion that has no rail or air connectivity. The combination of a
fragile ecosystem, weak geology along with heavy rainfalls has resulted in
frequent natural calamities and road blocks. The households are scattered
over the steep terrain. The project deals with providing basic infrastructure
and services, providing earthquake resistant housing, increasing tourism
activities, increasing accessibility and development of the citizens who are
living in difficult physical conditions. Thisisdone by adopting adecentralized
planning approach with the preparation of perspective and multi-sectoral
plans at the gram panchayat level under the Village Development Action
Plan (VDAP).

Implementation highlights

The following were the project highlights during the years 2008-09 to
2011-12:

» Mahatma Gandhi National Rural Employment Guarantee Act
(MGNREGA): 100 percent implementation of the program given to
gram panchayats. It promoted micro-works acrossthe mountain terrain
to encourage the participation of rural women and facilitate demand.
Quality social auditswere doneto increase transparency of operations.

* MGNREGA-Dhara Vikas: Supplementing the ground water
recharge, reviving springs using geo-hydrology techniques to address
the problem of drying springs, especialy in the drought prone South
and West Districts. This program has also been extended to dried-up
lakes and streams as well. The Village Spring Atlas was prepared by
scientific mapping of more than 700 springs on Google Earth.

e Sanitation: Sikkimisthefirst and only state to accomplish 100 percent
sanitation in 2008.

* Sideshwar Dham: An innovative pilgrimage and tourism initiative
conceptualised in 2007, and undertaken in Solophok, Sikkim.

* Chief Minister’s Rural Housing Mission (CMRHM):
Conversion of al the kuccha houses to pukka houses for improving
the qualitative housing status of the rura poor through saturation
approach. Provision of single storied earthquake resistant, reinforced
concrete frame structure with columns and tie beams with a 605 sqft
plinth area with construction in owner driven mode.
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Creation of Block Administration Centres for strengthening
last mile G2C public delivery system: 29 Block Administrative
Centres (BACs) have been established to provide administrative,
accounts and technical support to a cluster of gram panchayats as
part of the decentralized development approach.

Village Development Action Plan (VDAP) at Gram Panchayat
Level: The VDAP formalises the decentralized planning process.
Multi-secotral plans have been prepared at the gram panchayat level.

Climate Change Related Vulnerability Assessment at Gram
Panchayat Level: This assessment was undertaken at the gram
panchayat level using standard scientific protocols of exposure,
sensitivity, and adaptive capacity as prescribed by the
Intergovernmental Panel on Climate Change (IPCC).

Outputs and Outcomes

Poverty has reduced from 30.9 percent (2004-05) to 13.1 percent
(2009-10), which is significantly lower than the national average of
29.8 percent for the year 2009-10.

At least 65 percent of the rural households were employed through
the MGNREGA in the year 2011-12 whereas it was 22 percent in
2007-08.

Sikkimisthefirst and only state to accomplish 100 percent sanitation
in 2008.

At least 87.2 percent of the households have access to toilets within
their house (2011), as compared to 36.3 percent in the year 2001.

The number of thatched roofed houses has been reduced to less than
6 percent in the year 2011.

Accessibility to water (tap water as a source of drinking water) has
increased from 70.3 percent in the year 2001 to 85.3 percent in the
year 2011.
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Initiative - Kaushalya Vardhan Kendra

Name of the -  Directorate of Employment and Training
Organization Government of Gujarat
Project in Brief

With agoal of providing employment to the youth of Gujarat, the Directorate
of Employment & Training, Government of Gujarat started imparting skill
development training to youth through village cluster training centres in
villages, under Swarnim Gujarat Gramya K aushalyaVardhan Kendra(KVK)
Yojana. It was decided to establish KVKs in urban villages having more
than 10,000 population in general area and 7,000 population in tribal area
for a cluster of around 7 to 10 villages. The emphasis was also on the
villages where the vocational training facilities were not initiated by the
State Government.

Implementation Highlights

» The course fees are affordable. A nominal rate of ~ 50 per month is
charged for general candidates while schedule caste/ schedule tribe/
physically handicapped candidates and women are not charged any
fees. Thereis no upper age limit for obtaining the skills. The trainees
are not required to travel along distance to avail the training.

» Asmany as 1076 skill sets useful for improving quality of life were
identified by the department. Out of these, currently 72 training courses
arebeing imparted in KV K sthat have better employment opportunities.

» No expenditure was incurred on creation of new infrastructure. The
existing infrastructures of government and local bodies were put to
use for the KVKs. A few KVKs aso operate on the rented premises.

* All the300 KVKshavedirect to home (DTH) connections. So, periodic
special lectures are arranged through satellite communication
(SAT-COM).

» Monthly meeting of al coordinators of KVK of the State are held at
the head office.

» The Planning Commission has appreciated the Kaushalya Vardhan
Kendra project and sanctioned ~ 125 crores for the year 2010-11.
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Outputs/Outcomes

More than 4.37 lakhs people have obtained training. This has increased the
employability of the trainees from rural areas.

(0]

(0]

Increase in the number of trainees from 3,64,091 to 6,26,413.

Percentage of women participants increased from 47 percent
(2010-11) to 58.67 percent (up to November-2012) in 2012-13.

KVKs have given impetus to a new form of training culture
among the rural folks specialy women.

Number of SCstrained increased from 42240in 2011-12 to 71615
in2012-13.

Number of STstrained also increased from 91732 in 2011-12 to
154548in 2012-13.

Number of OBCs trained increased from 109756 in 2011-12 to
183086in2012-13.

Number of physically handicapped candidates trained increased
from 720in 2011-12 to 1618in 2012-13.

MoU with Ahmedabad Municipa Corporation was entered into
to train youth in the construction and gardening sectors.

14
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Prime Minister’s Awards for Excellence in
Public Administration for the year 2010-11
presented on 21% April, 2012

¢

1. | Initiative- Rendering selfless service to
evacuate Indian Nationals amid
civil war in Libya

Name of the Awardee | Ms. M. Manimekaai, IFS
then Ambassador of
Indiain Libya

2. | Initiative- Conduct of Panchayat Elections in
Jammu and Kashmir

Names of the Awardees; | 1. Shri Madhav Lal, IAS
Chief Secretary
Jammu and Kashmir

2. Shri Kuldeep Khoda, IPS
DGP, Jammu and Kashmir

3. Shri B. R. Sharma, 1AS
Chief Electora Officer
Jammu and Kashmir

4. shri R. K.Varma, KAS
Special Secretary to Chief Secretary
Jammu and Kashmir
5. Shri B. B.Vyas
Principal Secretary
(Planning and Development)

3. | Initiative- Village Health and Nutrition Day
in Complete Convergence Mode
Tripura

Names of the Awardees: | 1. Ms. Saumya Gupta
District Magistrate and Collector
North TripuraDistrict
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2. Dr. S. N. Choudhuri, District
Family Welfare & District
Surveillance Officer Ministry of
Health and Family Welfare
Government of Tripura

3. Mr. Amalendu Bhowmik
Programme Officer (ICDYS)
Kumarghat, North TripuraDistrict
Tripura

4. Mr. Pinaki Acharya
Technical Director and DIO
Ministry of IT & Communication
National Informatics Centre
North Tripura District Centre

4. | Initiative-

Name of the:
Organization

Participatory Scientific Water shed
Management in Gujarat State

Gujarat State Watershed Management
Agency, Gujarat
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Prime Minister’'s Awards for Excelence in
Public Administration for the year 2009-10
presented on 21% April, 2011

L

1. | Initiative-

Name of the Awardee:

Bridging the Gap - The Turn
around of Bihar Rajya Pul Nirman
Nigam — A Success Story

Shri Pratyaya Amrit, |AS, Secretary
Rajya Pul Nirman Nigam Ltd., Patna

2. | Initiative-

Name of the Awardees:

Success Story of Malkapur 24x7
Water Supply Scheme

1. Mr. Rgjendra Ganeshlal Holani
Chief Engineer, Maharashtra Jeevan
Pradhikaran, Region Aurangabad

2. Mr. Sadanad Kashinath Bhopale
Section Engineer

3. Mr. Sunil Yashwant Basugade
Section Engineer

4. Mr. Uttam Pandurang Bagade
Section Engineer
Office of the Executive Engineer
Maharashtra Jeevan Pradhikaran
WorksDivision, Karad
District: Satara.

3. | Initiative-

Name of the Awardees:

Education and Training Centre
(ETC) - Dreams to Redlity

1. Mr. Vijay Shantilal Nahata, IAS
Municipal Commissioner
Navi Mumbai Municipal Corporation
(NMMC)
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2. Ms. Varsha Vishwagjeet Bhagat
Director - ETC

4. | Initiative-

Organization

Name of the :

Sickle Cell Anemia Control
Programme, Government of Gujarat

Commissionerate of Hedth, Medica
Services & Medica Education
Gandhinagar, Gujarat

5. | Initiative-

Organization

Name of the :

Sustainable Plastic Waste
Management in Himachal
Pradesh: From Concept to Policy

Department of Environment,
Science and Technology (DEST)
Government of Himachal Pradesh
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Prime Minister’s Awards for Excellence in
Public Administration for the year 2008-09
presented on 21% April, 2010

L

Initiative-

Name of the Awardee:

Removal of Encroachments of
Structures - Maintaining
Communal Harmony
Jabalpur, Madhya Pradesh

Shri Sanjay Dubey, IAS then
Collector & District Magistrate
Jabalpur, Madhya Pradesh

Initiative-

Name of the Awardee:

Involvement of Community in
Naxalite-affected Areas
Balaghat, Madhya Pradesh

Shri Gulshan Bamra, IAS, then
Collector and District Magistrate
Balaghat, Madhya Pradesh

Initiative-

Name of the Awardee:

Making Medicines Affordable
Chittorgarh, Rajasthan

Dr. Samit Sharma, IAS, then
District Magistrate, Chittorgarh
Rajasthan

Initiative-

Name of the Awardee:

River Linking Project
Jalgaon, Maharashtra
Shri Vijay Singhdl, IAS, then

Collector & District Magistrate
Jalgaon, Maharashtra
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Initiative-

Name of the Awardee:

Cervical Cancer Screening
Chennai, Tamil Nadu

Shri Rgjesh Lakhani, IAS
Commissioner, Corporation of
Chennai, Tamil Nadu

Initiative-

Name of the Team
Members;

Computerization of Paddy
Procurement and Public
Distribution System, Chhattisgarh

1. Dr. Alok Shukla, IAS
then Secretary, Department of
FCS& CA

2. Shri Gaurav Dwivedi, IAS
then, Managing Director,
‘MARKFED’ & ‘CGSCSC’

3. Shri A. K. Somasekhar
Scientist ‘D’, National
Informatics Centre

Initiative-

Name of the Team
Members;

Recognition of Forest Rights
Madhya Pradesh

1. Shri O. P. Rawat, IAS
Principa Secretary
Govt. of Madhya Pradesh

. Shri Jaideep Govind, IAS
then Commissioner
Triba Development

. Shri Anil Oberoi, IFS
Addl. Principal Chief
Conservator of Forest
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4. Ms. Rashmi Arun Shami, IAS
then Director, Tribal Area
Development Planning

5. Shri Ashok Kumar Upadhyay
Additional Director

8. | Initiative-

Name of the Team
Members;

Integrated Taxpayer Data
Management System (ITDMYS)
Central Board of Direct Taxes
Government of India

1. Shri S. S. Khan, IRS(IT), then
Director General of Income Tax
(Investigation), New Delhi

2. Shri Milap Jain, IRS(IT)
Director General of Income Tax
(Investigation), New Delhi

3. Shri G T. Venkateswara Rao
IRS(IT), then Additional
Director of Income Tax
(Investigation), New Delhi

9. | Initiative-

Name of the
Organisation:

‘Project Arrow’- Transforming
India Post

Department of Posts, Ministry of
Communications & IT
Government of India
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Prime Minister’s Awards for Excellence in
Public Administration for the year 2007-08
presented on 21% April, 2009
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Initiative-

Name of the Awardee:

Financial Sustainability of
Bangalore Metropolitan
Trangport Corporation,
Karnataka.

Shri Upendra Tripathy, IAS

then Managing Director

Bangal ore metropolitan

Transport Corporation, Government
of Karnataka

Initiative-

Name of the Awardee:

Activity Based Learning (ABL)
Methodology for Primary
Education, Tamil Nadu

Shri M. P. VijayaKumar, IAS

then Commissioner of Chennai
Municipal Corporation, Government
of Tamil Nadu

Initiative-

Name of the Awardee:

Evacuation of Indian Nationals
from Beirut during the war

Mrs. Nengcha Lhouvum, IFS
Ambassador of Indiain Lebanon

Initiative-

Name of the Awardee:

Safe Motherhood and Child
Survival Programme

Dr. Amarjit Singh, IAS
Secretary, Hedlth & Family Welfare
Department, Government of Gujarat
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5. | Initiative-

Name of the Team
Members;

SCORE: e-Registration in Bihar

1

N

g b~ W

o

Shri Anil Kumar, IAS
|G Registration

. Shri Dilip Kumar,

AlG Registration

. Shri BirendraKumar Singh
. Shri Baruna Nandan Singh
. Shri Nirmal Kishor Prasad

SSA

. Shri Sanjay Kumar, SSA

Government of Bihar

6. | Initiative-

Name of the Team
Members;

MCAZ21 — an e-Governance
Project

1

Shri Anurag Godl, IAS
Secretary, MCA

. Shri Yudhvir Singh Malik, IAS

then JS, MCA

. Dr. (Ms.) Sheela Bhide, IAS

then JS, MCA

. Shri R. Chandrashekhar, IAS

then AS (IT)

. Shri Jitesh Khoda, IAS, JS

MCA

. Shri S. Sridharan, JA, MCA

Ministry of Corporate Affairs
Government of India
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7. | Initiative-

Name of the Team
Members;

Improved Health and Sanitation
Practices, District Surguja
Chhattisgar h

1. Dr. Rohit Yadav, IAS
District Collector

2. Ms. Ritu Sain, IAS, DC (D&R)
District : Surguja
Government of Chhattisgarh

8. | Initiative-

Name of the Team
Members;

Computerization of Personnel
Information System in Manipur

1. Shri Jarnail Singh, IAS
then Chief Secretary

2. Shri R. R. Rashmi, |AS

3. Shri S, Sunderlal Singh, IAS

4. Shri K. Radhakumar Singh, IAS

5. Smt. M. Budhimala Devi

6. Smt. O. Shaliza Chanu
Government of Manipur

9. | Initiative-

Name of the
Organisation:

Implementation of the Risk
Management System(RMS)

Directorate Genera of

Systems & Data Management
Centra Board of Excise and Customs
Government of India
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Prime Minister’s Awards for Excellence in
Public Administration for the year 2006-07
presented on 21% April, 2008

L

1. | Initiative-

Name of the Awardee:

Trichy Community Policing

Shri J. K. Tripathy, IPS
Inspector General of Police
Economic Offences Wing
Government of Tamil Nadu

2. | Initiative-

Name of the Awardee:

Improving Maternal and
Child Survival and Health
(Tamil Nadu)

Ms. Sheela Rani Chunkath, IAS
Chairperson

Tamil Nadu Industria Investment
Corporation Ltd.

3. | Initiative-

Name of the Awardee:

Changing Face of Thane &
Nagpur Cities (Maharashtra)

Dr. T. Chandra Shekar, IAS
Vice President & CEO
Maharashtra Housing & Area
Development Authority
Mumbai

4. | Initiative-

Name of the Team
Members :

L okvani-an effort to empower
the Citizen (Uttar Pradesh)

(i) Shri Amod Kumar, IAS
(i) Ms. Zohra Chaterjee, IAS
(i) Shri SB Singh
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(iv) Shri Uma Shankar Singh
(v) Shri Devendra Pande
(vi) Shri A PSingh

5. | Initiative-

Name of the Team
Members;

Information Technology Audit
Initiative

(i) Shri Gautam Guha
IA&AS

(i) ShriL SSingh, IA&AS

(i) Shri Rajesh Godl, IA&AS

(iv) Shri Neelesh Kumar Sah
IA&AS

(v) Dr. Ashutosh Sharma
IA&AS

6. | Initiative-

Name of the Team
Members;

Effective Management of
Protected Areas — Uttarakhand

(i) Ms. JyotsnaSitling, IFS
(i) Shri A. K. Banerjeg, IFS

7. | Initiative-

Name of the Team
Members;

Unreserved Ticketing System —
Ministry of Railways

1. Shri Vikram Chopra, IRTS
2. Dr. Rajesh Narang

Shri T. Venkatasubramanian
IRSME

Shri R. Chandrashekar

Shri Raman Bansal

Ms. Monica Malhotra

Shri Alok Chaturvedi

IRTS

w

N o o ks
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8. Shri T. Kiran Kumar

9. Shri Kaustav Manda

10. Shri Debashish Ghosh

11. Shri G J. Jerrie Auric Singh
12. Shri Kapil Bhagat

13. Shri Projinesh Biswas
14. Shri Dileep Mishra

15. Shri Sandeep Kumar Vats
16. Shri Ashish Arora

17. Shri Gaurav D. Johari

18. Shri Nitin Goya

19. Shri Pankaj Kumar

20. Shri Ashish Vishwakarma
21. Shri Gaurav Jain

22. Shri Bau La Dhaker

23. Shri Ritesh Lal

24. Shri Prem Kumar

25. Shri Mahender J Dubey
26. Shri Mohd. Shahid

27. Shri Anjani Kumar Malik
28. Shri Darshan

Initiative- Rajarshi Shahu Sarvangin
Karyakram, Zilla Parishad
Kolhapur, Maharashtra

Name of the Team () Shri Deshmukh Prabhakar-
Members: Krishngji, IAS
(i)  Shri Mane Mahavir Damodar
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Initiative-

Name of the Team
Members;

Radical Improvement in Delhi
Government School System
Government of NCT of Delhi

(i) Sh. Rgendra Kumar, IAS
(i) Sh. Vijay Kumar, IAS

(i) Smt. Gitanjali G Kundra, IAS
(iv) Sh. Ashok Kumar

10.

Initiative-

Name of the Team
Members;

Extraordinary Performance in
Emergent Situation of
Earthquake in the State of J& K

(i) Shri B. B. Was, IAS

(i)  Shri Basharat Ahmad
Dhar, IAS

(iii)  Shri Bashir Ahmad
Runiyd, IAS

(iv) Shri Abdul Majid Khanday
KAS

(v) Shri Jai Pal Singh, KAS

(vi) Shri Syed Sharief-ud-din
KAS

(vii) Shri Mohammad
Ramzan Thakur, KAS

11.

Initiative-

Water & Sanitation Management
Organisation (WASMO) -
“Innovative Participatory Drinking
Water Delivery Approach in Rural
Areas of Gujarat” — Government
of Gujarat
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12.| Initiative-

State Proverty Eradication
Mission, Kudumbashree —
‘Asraya — Degtitute
Identification, Rehabilitation and
Monitoring Project’ -
Government of Kerala

13.| Initiative-

Electronically Deliverable
Services (e-Seva) — Gover nment
of Andhra Pradesh

14.| Initiative-

Orissa Primary Education
Programme Authority (OPEPA) —
“Child Tracking System in
Orissa’- Government of Orissa




faien 21 31, 2007 = RN TRy ™
TH 2005-06 ¥Q TR UIMTET § Speeal o g
WA QR
¢

1. of TSiE =mEen, . - gi-sdes | g siferal & sAterea
et R Bl

2. off R TE. YU, WU, - ' ITeie § Greieifeh e 3iR Sanst &
W1 1 Hriwa ' ved 2q|




=

N

Prime Minister’s Awards for Excellence in
Public Administration for the year 2005-06
presented on 21% April, 2007

L

Shri Rajeev Chawla, IAS—for theinitiative “Bhoomi — Online delivery
of land records in Karnataka’.

Shri R.S. Pandey, IAS — for the initiative “Programme of
Communitization of Public Institutions and Services in Nagaland”.




